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Unethical Discrimination of Black People in Media Functions in America
	Community ethics refers to ethical responsibilities while engaging in communal functions (Lundahl & Wadensjo, 2015). Isiah Carey, one of the speakers in the forum; highlighting the need of black people on television is critical of community ethics on having black people on TV in America. 
Discussion
Carey has encountered two occasions during which negative remarks were made with respect to black people. During a recent function, Senator Kamala Harris expressed her ambitions to run for the 2020 presidential elections in America. Declaring to be a member of a social group commonly referred as AKA in the country, she requested a black follower in the function to make their trademark sound which was termed negative by a white news reporter. This is eventual a case of racial discrimination. In a second scenario, Isiah Carey made it known of his wish to sit in the newsroom as an anchor while working for a television network in America. However, the directors remarked that it is hard to get qualified people from the minority races in America, black people being among them. This is out rightly unethical comparing the ability of a group of people with their skin color. 
Definitely, the media is a powerful tool that controls and informs the way people see themselves, communicate and relate with each other. It impacts on education and socialization by shaping the organizational functions in life. Media tells society, realities, and culture through portraying images which give meaning resulting into impacts. Therefore, it is the ultimate responsibility of a journalist to investigate a matter before making a judgmental remark either in talking or on the social media platform (Bowlus, & Eckstein, 2002). While Isiah Carey worked on the television in America from the tender age of five years hosting the ‘Thought for The Day Program' for two years and later working on ‘career game' at eighth grade, racial discrimination was rampant in the 1960s (Al, Hewstone, Dovidio, & Penner, 2010). It was only in 1974 that a one-hour long drama, 22 episodes, featuring black people was aired by ABC television network in America. Later, 40 years down the line in 2012 did a second drama starring black people air on television. This is because of racial discrimination which was widespread at times, with black people regarded as inferior. 
The community is discriminating the black people according to Dr. Murray. Dr. Murray always wanted to become a lawyer during her childhood days. However, the media which were highly discriminatory against black people and other minority groups in America, made her pursue being a college professor. While growing up, the media portrayed the black people as monolithic, belonging to the pimp culture and drug addicts. This was evident in comedies such as family matters and sister-sister which were aired then. Very few black people got significant roles in the comics. This had a great impact on the black people considering control of the media power in portraying the black culture (Lauren, 2018). Historically, black people were allowed lower occupational roles in the television comedies that were aired. This is because of the racial beliefs and attitudes about black people being inferior.
The question of what does it mean to have black people on television in America is essential. The media serves a wide array of different races living in America. These races should be well represented in both print and electronic journalism. The cultural diversity is also useful in creating good relations between workers from different racial backgrounds. In the instance when Isiah Carey's intent to become a news anchor and sit in the television room that attracted a negative remark by comparing a black person's ability to race would have been avoided by racial diversity in the media. White people with experience of working with black people would have advised their potential irrespective of their ethnic background.
Racial discrimination is defined as differential treatment based on race that undermines an ethnic group (Lauren, 2018). It is also the treatment of racial groups based on unjustified grounds. To measure the extent of racial discrimination, a concept or model of how much discrimination is likely to occur is needed. The theory specifies the data that need to be collected and analysis methods to come up with assumptions. There are three types of individual and organizational behaviors; intentional discrimination, subtle discrimination and, statistical profiling (Bowlus, & Eckstein, 2002). The fourth type involves discriminatory practices embedded in the corporate culture. Verbal and nonverbal hostility are examples of interracial discrimination. Verbal abuse is an indicator of effects of discrimination which often creates a hostile environment leading to such treatments as a denial of employment. This is what Carey went through after declaring interest in becoming a news anchor. 
“Taste for Discrimination” is a classic theory that explains dislike for contact with a racial group. This is what Isiah Carey went through after showing interest for becoming a news anchor. The directors of the television network that Isiah Carey worked with were reluctant in getting into contact with black people, a minority racial group in America that was portrayed as drug addicts, violent and slow to change. This was discrimination based on the colour of the skin. The speakers used this theory to design experiments to assess avoidance of black people by determining the willingness to have a black person sit in the newsroom and convey images and meanings ultimately impacting on the society (Bowlus & Eckstein 2002).
The speakers presented similar information on racial discrimination. In all experiences presented, there was intentional behavior to discriminate against the black people in journalism. The information provided connect with the theory of ‘Taste for discrimination' where the behavior to treat a racial group differentially is intentional (Lundahl & Wadensjo, 2015).
Conclusion
Although worrying issues of proof complicate the real-world cases of racial discrimination, the law identifies the theoretically prohibited behaviors that than originated from racial hostility. More precise forms of discrimination are however tough to deal with legally. There may be no conscious intent among whites to discriminate against minority ethnic groups, and such cases should be treated as unlawful different in the kind treatment of discrimination if they do not generate differential treatment of minority groups. It should be noted however that issues of proof make it challenging to differentiate between intentional and unconscious discrimination (Bowlus, & Eckstein, 2002). It is a major limitation in determining the type of discrimination especially in precise problems such as a black driver who refuses to pick up blacks who may not be acting from racial hostility but may be engaging in statistical discrimination by make predictions of becoming a victim of crime, 	or receiving a lower tip or ending up in a distant neighborhood from which chances of getting a return fare are minimal.
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